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Organizational Justice and its Relationship to the Conduct of Employees’ 
Organizational Citizenship at Ministry of Education, Yemen 

Dr. Abdulaziz Abdulhadi Elameri 

Associate Professor of Education Management, Faculty of Education-Abs, Hajjah 

University 

Abstract:

       The study aimed to investigate the relationship between the dimensions of 

Organizational Justice and the dimensions of Organizational Citizenship 

Behaviors of the employees of Ministry of Education in Yemen. The researcher 

used quantitative method to answer the questions of the study and used a 

questionnaire for collecting data about the variables of the study. The sample of 

the study was a stratified random sample that consisted of (155) employees. The 

results of the statistical analysis showed that no relationship between 

Organizational Justice and Organizational Citizenship Behaviors. The results 

indicated that there is a low level feeling of Organizational Justice, while results 

pointed out that employees showed a high level of Organizational Citizenship 

Behaviors. It has also shown that there are no statistically significant differences 

between the average of the respondents about the Organizational Justice and 

Organizational Citizenship Behaviors attribution to the following variables: 

(gender, job classification, educational qualification, age, and years of service). 

Based on the study results, a set of recommendations was proposed. 
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: Methodology and Procedures of The Study 
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Face Validity)

200720122012

6

ضو

خذتمررر

65

0111 99  63.9 

113  1.9 

 155 100 

1 3  1.9 

201 33  21.3 
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 :( Reliability of Questionnaire)  
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4
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Cronbach's 
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- K-SSmirnov TestKolmogorov 

- Independent-Sample T-Test

- One Way Analysis of Variance - ANOVA
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01 1 
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52 
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2 3 
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037 2.221.03 

000 
بممج
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071 1.98.93 

212 1.981.02 

003 1.96.89 

054 1.93.95 

015 1.89.90 
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02T
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T(Sig.) 

 1142.06 .57 
1.004 .322 

 14 2.01 .41 

 
 1141.94 .68 

.015 .903 
 14 2.31 .67 

 

 

 1142.77 1.01 
.076 .785 

 14 2.84 .92 

 1142.26 .67 
.167 .685 

 14 2.38 .61 

(α≤

21022014
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00(One Way ANOVA)
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F
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.)

3.908 2 1.954 

1.006 
.37

4 
74.959 152 .493 

78.867 154  

1.560 2 .780 

.522 
.59

7 

77.307 152 .509 

78.867 154  

4.829 3 1.610 

.331 
.80

3 
74.038 151 .490 
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.729 
.54

1 
74.038 151 .490 
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3.884.08 20.

2017
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2 7 
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ترب
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0 3 
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023
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2143.80 1.13  
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4.13 .81  
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1
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